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MODERN METHODOLOGY OF INNOVATIVE TEACHING METHODS

Abstract.

In the real article certainly and it is described one anchorman in modern science method of hands on training
— coaching. Basic maintenance of influence of methods of coaching is described not only in the professional sphere
of managers of marketing communications but also in other situations of sphere of activity of higher educational
establishments. It is shown that technology of coaching is a mechanism that allows to personality to develop and
arrive at certain results in life. Coaching emphasizes «hands» on training and «educating with the use of feed-

backy.

Keywords: feed-back, methods of hands on
communications.

Formulation of the problem. In modern conditions
of science development, methods of active learning
(MAS) are of great importance. Because they are the
ones who use the life and professional experience of
students wisely. They are based on experimentally
established facts that a person's memory reflects (other
things being equal) up to 90% of what he does, up to
50% of what he sees, and only 10% of what he hears.
Thus, the most effective ways of learning should be
based on the active involvement of most or all of the
"analyzers" of students in appropriate actions.

Among the modern tools and methods of training

marketing communications managers (MMK),
scientists distinguish intellectual, business,
psychological and economic training, coaching

training, business games to acquire skills and qualities,
brainstorming, games for modeling non-standard,
critical and conflict situations, team cohesion, etc. All
these IAS are applied both to students in training, and
to the personnel already working.

Analysis of recent research and publications.
Coaching is a category that is actively studied by for-
eign scholars. The work of the following scientists is
devoted to the use of coaching in production: E. Stack,
R. Dilts, M. Downey, M.R. Jay, L. Whitworth, G. Kim-
sey-house, F. Sandal, J. Whitmore, O. Ognev, S. Chu-
makova, and others. Among the researches of coaching
by domestic scientists, we can pay attention to the
works of V. Berezhna, N. Denisenko, Y. Kravchenko,
L. Kruglov, M. Nagar, I. Petrovska, M. Taran.

At the beginning of the XXI century, another spe-
cialty was recognized in the world, the activity of which
is to help individuals in their development, education
and success - coaching [7]. Coaching emerged in the
late twentieth century, thanks to T. Galvy, a tennis spe-
cialist, a Harvard teacher, as one of the methods of
teaching tennis. Later, T. Galvey extended the method-
ology of playing tennis to the game of golf. Former
Ford racer J. Whitmore has extended the coaching
method to business consulting. And financial consult-
ant T. Leonard, noticing that some of his clients need
personal help, became the founder of life coaching. So
coaching began to penetrate various areas of life man.

The purpose of the article - is to characterize

training, coaching, coach, manager of marketing

coaching as one of the main IAS, to determine its char-
acteristic content and features.

Presenting main material. Coaching (from the
English. Coaching - coaching) - a tool of personal and
professional development, the formation of which be-
gan in the 70s of XX century.The basics of coaching lie
in sports coaching, positive, cognitive and organiza-
tional psychology, in the idea of conscious life and op-
portunities for continuous and purposeful human devel-
opment [3].

Coaching is not teaching and advice, not training
and counseling, it is based primarily on the questions
that the coach asks his client. In trying to answer the
coach's questions, the client can look at things in a new
way, find solutions, sometimes completely unexpected,
reveal hidden opportunities that he did not suspect be-
fore. Coaching helps to increase productivity through a
phased plan of tasks. The plan is developed jointly with
the coach, but the coach is not responsible for the deci-
sions made. An additional effect of coaching is to re-
veal the potential and motivation of the employee.

Coaching is a way to speed up the resolution of
problems that arise before the client, it is a method of
changing human behavior. Influence on behavior can
be carried out in any field: it is possible to train some-
one in sports, to help solving problems in personal life,
in relationships, in the performance of duties in the
workplace, there is also the help of a coach in solving
problems in the field of art, etc. A coach can help chil-
dren learn to walk, teenagers can solve their problems
or drive a car on their own, and retirees can look at their
lives in a completely different way in recent years.
Coaching is a means of changing a person's thinking,
an impetus for solving your own problems, understand-
ing what you want and the ability, with the help of a
coach, to understand the essence of your work or the
tasks set before you. According to the scope, there are
many types of coaching: top management coaching,
high-performance coaching, business coaching, team
coaching, personal effectiveness coaching, life coach-
ing, career coaching, relationship coaching and
more.However, there are usually five main types:
coaching for managers, business coaching, group
coaching, life coaching, and specialized coaching.
More about each of the species is described in table. 1
[7, p. 4-6].
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Table 1
Typology and characteristics of coaching in foreign practice

Coaching for man-
agers / Executive
Coaching

This type of coaching is individual, but its feature is that the top managers of organiza-
tions are able to work in coaching sessions on both business goals and achievement strat-
egies, and on developing individual efficiency and / or improving life balance.

Life coaching/
Personal / Life
Coaching

It is a process of collegial with the coach solving important tasks for the client. This
interaction is always focused on the final result, which is outlined at the beginning of
coaching. In life coaching, the client can solve many tasks such as improving the quality
of life, promotion in professional activities, achieving life balance.

Group coaching/
Group Coaching

Group coaching is similar in methodology to individual coaching. The difference is that
the coach, as a facilitator, works with a group of people in two ways: both to achieve
common goals within the group and to create a space where each participant can appear
as a coach for another.

Specialized coach-
ing / Speciality /
Niche Coaching

This type is close to individual coaching. However, here the coach is an expert in a cer-
tain field, specialization or a certain aspect of life For example, in the banking industry,
in marketing, in project management, or in working with stress, career. The work of the
coach is focused on the development of real social or professional groups, for example
adolescents, students, doctors, social workers, formal and informal groups of the enter-
prise.

Business coach-
ing/ Corporate /
Business
Coaching

This type of coaching is aimed at conducting coaching in the organization for employees

of different levels. The main goal is to promote the development of the employee as an
independent individual, as well as a member of a group / organization, to achieve high
business results and increase personal efficiency.

Currently, various tools and approaches are used
in the field of management. One of the newest, which
combines a variety of techniques and techniques, as
well as gives new perspectives, is coaching as a signif-
icant tool for influencing the performance of disparate
people and the organization as a whole [1, p. 26]. Our
research shows that the current management in the
manner of coaching - is the evaluation of employees as
a great additional resource of production. In the pro-
cess, each employee is seen as a special, creative per-
son, able to solve many tasks on their own, show initi-
ative, make choices, take responsibility and make their
own decisions.

It should be noted that there is no unambiguous
interpretation of coaching by either theorists or practi-
tioners, which creates a need for research in this cate-
gory. Coaching is quite common abroad, so, first of all,
we will substantiate the essence of coaching. In partic-
ular, J. Whitmore explains coaching as “a new style of
human resource management,whose technologies con-
tribute to the mobilization of internal capabilities and
potential of employees, continuous improvement of
professionalism and skills of employees, increasing the
level of their competitiveness, ensure the development
of competence, encourage an innovative approach in
the production process "[6, p. thirteen].

It is difficult to suggest solutions to a problem
from life or work, especially when you are the same
person who is trying to help, to suggest to others the
right solution to the problem, because in this case you
have a lot of responsibility. The mentor, coach, teacher
must be good enough psychologists and be able to
maintain a moral balance when the person who imitates
them, the person they help or lead, begins to reveal him-
self negatively, nervous, demonstrates, some claims,
can not hold himself in his hands or moves away from
the selected road. On the other hand, the mentor must
at another time give his student a chance to make a mis-
take so that he can gain experience and therefore make

decisions on his own.

Mentoring is similar to coaching. Mentoring is a
form of professional training in which the mentor, as a
more experienced person, helps the ward as a less ex-
perienced employee to acquire the necessary profes-
sional competence, as well as to introduce into the
sphere of socio-psychological relations, through which
the realization of professional role [2].

"Mentor - ward" is a relationship that has long
existed in human history, and were glorified by the pop
media.There are many different "mentor-ward"
relationships in today's world. For example, when an
employee first enters a company or business, he or she
will be hired by someone who has been in the company
or business for a long time. A new employee may face
many challenges, both corporate culture and problems
and issues that will arise in the workplace. In such a
situation, the new employee needs the help he actually
receives from the mentor. The mentor acts as a kind of
buffer and leader in how the company or business
works, what and how to do in the new workplace,
introduces the elements of corporate culture, thus
making it easier to adapt to new conditions for the ward.
In the process of integrating the employee, the mentor
can show his potential in that he can be a person who
can guide others, move on and at the same time be good
at everything [5].

A coach can also provide moral support and help
a person believe in themselves again. The employee
does not obey the coach, as in the "mentor - ward"
model, the ward obeys the mentor, but can listen to him
and find a solution to the problem. Trust and the desire
to find solutions to problems in the workplace, in the
team, in personal life play a very important role in co-
operation with the coach [4].

The mentor teaches the ward how best to live and
work. Coaching should be considered as a more spe-
cific method of mentoring, the coach leads the team to
achieve the ultimate goal. For sports coaches, this will
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mean winning the game, for coaches in the company
the achievement of the ultimate goal will be awareness
of the leader, subordinates of their own goals, as well
as their common goals and objectives, and finding ways
to achieve them [5].

Coaching and mentoring are processes that will al-
low both individual and corporate clients to fully real-
ize their potential, however, coaching is the process that
helps a person to feel more comfortable and free, be-
cause the mentor is a leader and before any leader a per-
son has a fear, and the coach is a mentor who does not
put himself above the client, but on the contrary tries to
create conditions of maximum trust, a sense of security
for the client.

Coaching is a process aimed at educating the
individual on how to accurately form their own
requests, goals and how they can be obtained. With
coaching, many people realize their chances, unleash
their potential and succeed in their personal lives and
careers.

Coaching means motivation and training of the
individual to acquire new skills and qualities. In
practice, coaching is a synthesis of methods of
individual ~ psychological  counseling, socio-
psychological training and traditional mentoring of
experienced professionals over young people. The use
of this method reveals the potential for achieving
important goals, increasing internal mobilization,
developing the necessary abilities and skills, mastering
the main strategies for obtaining results. Note that this
method of learning is aimed at expanding the
psychological capabilities of man [2].

Coaching emphasizes "active learning" and
"learning through feedback." Therefore, learning
models are used in coaching. Coaching is action-
oriented and is based on learning through action. Tasks
based on constructive experience that determine
adequate changes through feedback. One of the
effective models of coaching is the training cycle of D.
Kolb (Fig. 1), which was the basis of the model of
experimental training proposed in 1984. Training in this
cycle consists of four stages. The first stage focuses on
direct learning, which is essential for the second stage -
observation and reflection on what has happened and
the generalization of experience. This reflection is
assimilated into short concepts - general principles that
emerge to manage (regulate) what has happened and
that can be used to predict what may happen in the
future. The fourth and final stage is the planning of new
actions, testing of hypotheses and entering a new cycle
again (cyclicity occurs with the addition of knowledge
and experience).

Scientist D. Kolb noted that, ideally, the learner
should be involved at all stages of the cycle. Thus, the
scientist took into account that people have different
learning styles and advantages at certain stages of the
model (and disadvantages, therefore, at others).

The coaching process coincides with D. Kolb's
model, provided that the client performs the action.
Without action, there is no feedback and no experience
for reflection testing.The cycle ceases to operate if at
least one of the stages of the cycle is not performed.The
technology of coaching procedures is based on three

whales of coaching - beliefs, values and goals.

Coaching focuses on a person's goal and the
means to achieve it. Coaching encourages a person to
understand their own values and adhere to them in order
to achieve goals. Coaching contradicts a person's
limited beliefs and reinforces the positive by defining
feedback tasks. Coaching answers the basic question:
"How can a person become better?" First, man already
has all the necessary resources, or he is able to create
them. The coach helps a person to understand the
situation, works with him on his goals and values,
indicates when to make a choice, fights
habits,inhibiting the personality, supports the changes
that a person makes, directs it to development. Second,
a person always makes the best choice. The more she
understands and has options to choose from, the closer
these forces lead her to the goal. The coach helps to
show options, and the person has to make a choice
independently. Third, all actions have a purpose. A
person is always led to the goal and value, what he
aspires to and why. This leads to change. The coach
pushes the person to action. Fourth, if a person is trying
to understand, it is better for him to act. The latter is, to
some extent, the most important, because without it
everything else is just good ideas: most people
understand why they are in place, but without action
they cannot understand how to change. Any coaching
is useless if it does not push a person to choose a new
course of action.

As J. O'Connor points out, learning is in the plane
of horizontal change, adding to the knowledge that you
have already accumulated or become more perfect than
the previous ones. Learning is linear, evolving at a
steady pace.

Development is a vertical change, which means
that you are able to learn more in different areas.
Development does not occur at a uniform speed, it
moves in leaps and bounds, at intervals, similar to steps.
In coaching, it is difficult to measure development
because it can take place at different intervals (during
or after coaching sessions). Development is revealed
and gives you the right to move higher than you have
enriched your mental worldview and penetrates your
heart and sensory centers.

Conclusions.  Coaching technology is a
mechanism that allows individuals to develop and
achieve certain results in life. Coaching is also defined
as a social mechanism in the process of transition from
one stage of development to another. Coaching is a
movement towards self-actualization and self-
organization.
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COMBINATORY PROBLEMS IN THE FRAMEWORK OF TEACHING YOUNGER SCHOOLS IN
MATHEMATICS

AnHOmayu.

ﬂaHH(l}l cmamosi ONUCLIBAEN HE0OX0OUMOCb U3y4eHus KOM6uHam0prlx 3a0ay 6 Kypce mamemamuKku
HAYANIbHOLL WKOJIbl, @ maKkatce ux nojle3Hocntb U 3HA4YUMoOCms 6 Haulu onu. Taxoice onucanvl Mmemoobvl pewenust
KOM6uHam0prlx 3a0a11, npUMeHsiemble 6 Ha4albHblX Klaccax. PaCCMOl’}’ZPEH KOHKp@mellZ npumep KOM6UHam0p-

HOL{V 3(1()(11!14 U eco 3HaveHue.
Abstract.

This article describes the necessity of studying combinatorial problems in the course of mathematics in ele-
mentary school, as well as their usefulness and importance today. Methods for solving combinatorial problems
used in primary grades are also described. A specific example of a combinatorial problem and its significance are

considered.

Knrwuesuvie cnosa: KOM6MHam0prle 361()61%14, Maaowue WKOJIbHUKU, MamemMamuKa, Memoobl peuternus.
Keywords: combinatorial problems, junior schoolchildren, mathematics, solution methods.

I/IHOF}Ia HaM B JXHM3HHU IIOIMAaJar0TCA TaKHC 3aJauu
(HE TOJBKO MATEeMAaTUYECKOTO XapakTepa), KOTOpbIe
MMEIOT HECKOJIbKO BO3MOKHBIX PEIICHUH, U3 KOTOPBIX
HYKHO BBIOpaTh OHO — HauOonee moxaxomsiee. s
TOTO, YTOOBI HAWTH BEPHOE PElICHHE, OYEHb BaYKHO HE
YIIyCTUTbh W3 BUAY HH OJIMH BapHaHT, BElb UMEHHO OH
MOXET OKa3aThCsl TEM CaMbIM, HJI€aJIbHBIM BapHaHTOB.
Konewno, 94ToOBI €ro HE YIMYCTHUTbh, IPEXKIE, YEM TIPH-
CTYIIUTH K PEIICHUIO 3a/1a9H, HEOOXOIMMO mepedpaTh
BCE BapMaHTHI €€ pelIeHus. DTO U eCTb KOMOWHATOp-
Hble 3a7a4u. Ha3pIBalOTCS OHM TakK OT CJIOBAa «KOMOH-
Halus», HOCKOJIBbKY MPEAIoarampT, nepedop Bcex Bo3-
MOYHBIX KOMOUHAIMI pellIeHNSI.

OBnazieTh pelleHNeM TaKHUX 33/1a4 B MaTeMaTHKe
HeO6XO[ll/IMO JJIs TOro, qTO6])I, CTOJIKHYBIINCH C HUMU
B XH3HHU, 6bIT]) MOJHOCTBIO TOTOBBIM M HAWTH BEPHOC
pemieHne cBoux 3arpyaHeHuil. Takue 3amgaun croco0-
CTBYIOT Pa3BUTHIO KPUTUYECKOTO MBIIIJIEHUSI, YTO M03-
BOJIMT YEJIOBEKY BUJIETh M MU3y4aTh CUTYALHIO MOJ] pa3-
HBIM yriioM. Takke OHM pPa3BHBAIOT MaMATh, MBIIIIE-
HHE ¥ BHUMaHHE.

Hauwmnath 0OyuaTh pelICHHIO TakHX 3a/ad, Ko-
HEYHO, HY)KHO B MJIQJIIIIEM IIKOJBHOM BO3pacTe, Mo-
CKOJIbKY OH HaumOoJiee OJIaronpHsTeH Uil YCBOCHUS
Bceil HOBoW MH(pOPMaIK, KOTOpas B AajbHeieM Oy-
JIeT paclIUpAThCS U COBEPLICHCTBOBATbCA Ha IMpPaK-
tuke. OJHAaKo, B HAaYalIbHBIX KJIacCaX B IPOTPaMMy
BBOJUITCS JTAJICKO HE BCE DJIEMEHTHI KOMOWHATOPHKH,
JIUIIH caMasi MUHAMalTbHas 0a3a, KOTOPYIO JIETH B 1aH-
HOM BO3pacTe MOTYT 3allOMHUTH, OCO3HATh M MpPUME-
HUTH B HECTAHIAPTHBIX CUTYyaImsx [3, C. 72].

KomOunHaTOpHbBIE 331241 Ha IaHHBI MOMEHT CUH-
TalTCSl B HAYaJIbHOM ILIKOJIE 33JjauaMiU IMOBBIIIEHHON
TpyAHOCTH. VX 4acTO MOYKHO BCTPETUTH B OJTUMIIHA-
HBIX 33/IaHHSX U B CIICHUANIBHBIX pa3/iesiaX Y4eOHUKOB,
€CJIM 3TO IpeyCMaTpPUBAET TOT MM UHOM yueOHO-Me-
tonndyeckuir komriekc (YMK). KacarensHo 3TOTO,
CTOUT OTMETHUTH, YTO He BO Bcex Y MK BBeneHsl 0a3o-
BbIE JIEMEHTHl KOMOWHATOPHUKH, U B HEKOTOPBIX MPO-
rpaMMax ¢ HUMH YYEHHMKH CTAaJIKHBAIOTCSI TOJBKO B
cpenneM 3BeHe. Hanpumep, B nporpamme H.b. HUcto-




