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Modern trends, principles, features have been analyzed for future managers 

training, through the usage of information and communication technologies (ICT) in 

higher education. 

Keywords: information and communication technology, informatization of 

education, professional training of managers. 

Problem statement. Information and communication technologies (ICT) are 

taking the crucial role In the process of the global informatization of society. The 

rapid progress of ICT development promotes creation of infrastructure of the 

educational process through the usage of information and communication 

technologies. Provides high quality trainings of specialists in different sectors, creates 

the basis for information cooperation in the learning process and in the environment 

of rapid information exchange to get access the global electronic scientific resources, 

libraries, databases, online-education, scientific and educational portals. Nowadays, 

trainings should be made according to all modern requirements of the information 

society, effective usage of all resources, information and technological progress, for 

current and future labor market needs. In the process of global systems 

transformation, in the training of professional human resources should take into 

account common European principles such as the high qualification, competence, 

learning during all life, mobility in the labor market, partnerships, characteristics of 

different groups of the population in the regional and international dimensions. 



 
 

- -  
 

 480 

Analysis of the recent researches and publications. Problems of specialists 

training for professional work in the information society described in such 

publications Rakitov, J. Bowden [1], E. Polat, A. Toffler [5] and others. Today, 

problems of information technologies and their usage in the educational process of 

high school are widely researched by domestic and foreign scientists. Scientific 

works that were devoted to a problems of informatization of higher education of such 

scientists: V.Y. Bykov [2], B.S. Gershunsky, R.S. Gurevich [3], V.S. Eremeev, M.I. 

Zhaldak, V.I. Klochko, E.I. Kuznetsov, N.V. Morze, S.A. Rakov, Y.S. Ramsky, A.N. 

Spirin, A.V. Khutorskoy and others. From the foreign authors methodology of 

teaching information technologies were studied by B. Hunter, R. Williams, C. 

Macklin, L. Clarke, I. Star and others. In this works, scientists are exploring questions 

of studying ICT and particularly use them for the specialists teaching and underline 

the high potential of the development of education in this direction.  

Conceptual bases of training specialists in the use of information technologies 

were studied in such works N.V. Apatova, L.I. Belousova, A.F. Verlan, V.I. Voyush, 

V.M. Glushkov, A.P. Ershov, M.I. Zhaldak, M.P. Lapchik, Y.I. Mashbits, V.M. 

Monakhov, N.V. Morze, Y.S. Ramsky, A.V. Spivakovsky [4], A.I. Shakirin, M.I. 

Shkil and others. 

System of use in professional training for future managers of information and 

communication technologies is not enough developed, despite on the rapid 

development of Research directions of the use of ICT in education, and needs 

correction according the latest achievements and implementation features.  

Goals. Condition analysis, characteristics and problems of managers training by 

usage of information and communication technologies in higher education. 

Statement of the basic research material. Students training by means of ICT 

is a system combination of interrelated educational and methodical, scientific and 

technical, organizational component. As a result of its functioning we have 

which provides information and communications, online- learning, rapid exchange of 
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information, access to scientific and educational portals, electronic libraries, 

databases, training simulators. Expanding the scope of knowledge, that managers will 

receive, in its basis will be in the direction of information management and 

information systems. 

Knowledge approach was used in the professional education for long period 

of time. His main task was to form a system of knowledge. The main goal of 

education development today, is to train a competent specialist, as an individual that 

is capable of self-determination, self-education, self-realization, self actualization, 

highly educated, qualified and able to work creatively, professionally develop, study 

and implement high-tech and information technology, to be competitive in the labor 

market. Education is directed to the formation of the individual, based on the 

out its development in according the tasks, quickly adapt to changes in the external 

environment and identify problems, to carry out the formulation and solution of 

problems, to solve non-standard problems. 

The basic professional training of the future managers with usage of information 

and communication technologies are creation of information, informatics, 

education by ensuring of communications, the introduction of technological 

innovation, planning, management, support for educational institutions; ensuring 

equal access to resources; respect for intellectual property, protection of copyrights; 

understanding of different cultures and ways of learning; relevant documents and 

legislation. 

The basic principles the effective implementation of information and 

communication technologies in the professional training process managers would be: 

the use of ICT tools in teaching all courses and educational programs; introduction of 

ICT in the context of the learning environment for the purpose professional 

development, gaining experience of using the acquired knowledge; managers training 

is to use ICT in the means of the traditional forms and innovation environments. 
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The main trends that should be the basis for the modernization of professional 

education of the future managers the means of information and communication 

technology systems are: the formation information society; the globalization of the 

information system on the basis of modern information and communication 

technologies; solutions to global problems of humanity by joining efforts and the 

formation of modern thinking of world citizens; democratization, humanization, 

tolerance, inter-cultural constructionism; readiness for the implementation of choice: 

professional, social, political; the accelerated pace of development of society, which 

requires the preparation for professional careers in a rapidly changing conditions; 

rapid pace of economic development; more stringent requirements for the training of 

qualified specialists, increased competition in the labor market, the needs for 

continuous training, retraining, reorganizing employment environment, reducing the 

need for unskilled and semi-skilled workers; increasing the share of human capital as 

a factor of economic development; close cooperation of international organizations, 

generating conceptual basis of the development of education. Conceptual bases of the 

progressive reforms in education are created in international organizations such as 

UNESCO, International Labour Organization, Economic Cooperation Organization, 

Council of Europe, European Commission, European Association of teacher 

education and others. 

Professional training of future managers should respond to the needs of the 

information society, based on the implementation of the manage

functions, which are related to information processes. Therefore, is necessary to 

introduce disciplines that are related to information management, the knowledge of 

information and communication technologies, mathematical methods of information 

processing, information systems, e-commerce, and the implementation of the 

monitoring and control of information resources, using the power of the Internet, 

cloud computing, virtual enterprises, psychological problems study and the use of 

information and communication technologies. Training managers with ICT is 

provided by the study of modern automated management systems, incentive systems, 
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and willing to improve the efficiency work of specialists, marketing systems, 

accounting systems, analysis, audit, etc. 

Information technology in education are widely used in the following areas: the 

creation of computer-oriented learning environment; the creation of modern 

education systems, distance education; creating educational resources unified 

educational information environment for the development of innovative learning 

environments; creation of ICT-oriented educational technologies; information 

security; development and implementation of educational software and hardware; 

support for scientific research. 

Distance learning is one of the modern educational technologies; it is designed 

as qualitatively and effectively to ensure the labor market in accordance with the 

dynamic requirements, in accordance with documented government and international 

regulations. The goal of distance education in professional training is to obtain a 

basic level of education, training for the labor market needs for highly qualified 

personnel. Distance learning tools are taking an important part in the educational 

process at the level of information connections between universities staff and 

students. On the basis of distance learning Educational system formation approach 

improves the quality of education, accessibility and openness of education and 

training is characterized by a faster learning system properties and provides mobility 

education, individualization, differentiation of training, provide developmental 

education, based on the use of modern information and telecommunication 

technologies, promotes creativity in the preparation of specialists for work in 

different socio-economic environments. 

The main conclusions and recommendations. The basic principles of usage 

implementation of distance education, the construction of an innovative information 

technology learning environment, taking into attention of social aspects, modern 

trends in the development of the information society.  
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ch 

wider. Further research requires a detailed knowledge in the issues under 

consideration and perspective use of information and communication technologies in 

the training of future managers. 
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