),
7
v

=
7
-

aa
=

D
Q
O
v

o



HR Assistant
/Intern

HR Manager, Training
Generalist and Development

Benefits Work/Life
Analyst Coordinator

Recruiter

Recruiting
manager




Recruitment




Selection

Application forms, — © =5

Interviews,
Administer test,

Medical examination




Wages, Salaries, and
Benefits

Benefits:
¢ Group insurance (health, dental, vision, life, etc.)
¢ Disability income protection,

¢ Retirement,

® Daycare,

@ Sick leave




Retaining Employees
® Interested,

® Motivated

®* Engaged with the organizations.




® Causes of high or low turnover:

High turnover
' unhappy with the work or compensation;

it can also indicate unsafe or unhealthy conditions

Low turnover
» satisfied,

healthy and safe,
salary
comfortable workplace




Wage concerns
Benefits

Working conditions
Human relations on the job

A tour of the property including introduction to all
staff

* A rewew of fire and safety procedures, conduct
regulations, and grlevance procedures - y




-

Training and Development

i\

Progress within the company.

TAKE THAT

LY




-

. : N X
2 S “ ',
—— ~ T
s X e
> = \ A | 4
. e ]
X o)

=)

-
——
T ——

"EEmEmEmmm-
T —

L Trpep——— .}
:

'
e e B —— '
v

e

Spanning the lodging sector from quurlous full-service
hotels and resorts to extended-stay suites and mid-

priced hotels - -~ e
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\ 4 OSPITALITY — They are passionate about delivering exceptional guest experiences.

NTEGRITY — They do the right thing, all the time.
i ADERSHIP — They are leaders in their industry and in their communities.
EAMWORK — They are team players in everything they do.
O WNERSHIP — They are the owners of their actions and decisions.

OW — They operate with a sense of urgency and discipline.
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® With top schools in the world

® [nternet recruiting




Physical
exam

Job
application




Hilton Hotels Salary

Salaries in USD 5

Sales Manager
13 Hilton Worldwide Salaries in US

Guest Service Agent - Hourly
11 Hilton Worldwide Salaries in US

Front Desk Agent - Hourly
11 Hilton Worldwide Salaries in US

Revenue Manager
8 Hilton Worldwide Salaries in US

Programmer Analyst
8 Hilton Worldwide Salaries in US

Night Auditor - Hourly
7 Hilton Worldwide Salaries in US

Manager
7 Hilton Worldwide Salaries in US

Director
7 Hilton Worldwide Salaries in US

Revenue Analyst
7 Hilton Worldwide Salaries in US

Restaurant Manager
7 Hilton Worldwide Salaries in US

Salaries in USD g

Avg. Salary

$44 985

$11.43/Mhr

$12.27/r

$55,812

$76,026

$10.41/hr

$55,857

$124,000

$40,671

$43,554

$20k $70k $120k

s2ax NN s6s5k
solls1s
so I s22
saek I s60k
ssek I so2k
sl s12

sask NI sask

s110« I s 150k

s31k I s50k

saok i s51k

$20k $70k $120k



Hilton Hotels Salary

Revenue Management Analyst
6 Hilton Worldwide Salaries in US

Front Desk Clerk - Hourly
6 Hilton Worldwide Salaries in US

Administrative Assistant - Hourly
6 Hilton Worldwide Salaries in US

IT Manager
6 Hilton Worldwide Salaries in US

Banquet Server - Hourly
6 Hilton Worldwide Salaries in US

Front Desk Manager
6 Hilton Worldwide Salaries in US

Front Office Manager
6 Hilton Worldwide Salaries in US

Senior Programmer Analyst
6 Hilton Worldwide Salaries in US

Guest Service Representative - Hourly
5 Hilton Worldwide Salaries in US

Assistant Manager
5 Hilton Worldwide Salaries in US

Salaries in USD S5

$38,899

$10.05/hr

$13.37/hr

$64,506

$9.67/nr

$32,953

$39,583

$81,922

$9.74/hr

$34,100

s28k I s46k
ss il s12
s10 [l s15
ssok I s 76k
s5 NN ¢ 15
s25k I $47k
s30k I ss0k
s75k I $89k
ss il s12

s28x I s40k

£10k $40k

&
~I
-
r




Development Programs and
Facilities
Internship Programs

Elevator is Hilton’s award winning, fast track
j development program

, Hilton University

Graduate Management Development Program




